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Someone once suggested that confusion is the be-
ginning of wisdom.

If that’s so, a proposed state bill and a recent in-
quiry from the federal government about Louisville’s
new ordinance on immigration gives us a perfect op-
portunity to move toward wisdom.

Both the bill and the letter, and some poorly in-
formed pundits, incorrectly suggest that Louisville is
trying to skirt federal law and restrict our Louisville
Metro Police Department from sharing immigration
information with the Immigration and Naturaliza-
tion Service. 

Not true.
What is true: Louisville is in compliance with fed-

eral law, is supportive of the brave men and women of
the Louisville Metro Police Department – and a wel-
coming, global community. Those are not incompat-
ible concepts.

What’s also true: The ordinance approved by Met-
ro Council last fall in no way prohibits “the mainte-
nance, sharing, or conveyance of information” with
federal immigration agencies. In fact, it specifically
states the opposite: “Nothing in this section prohibits
Metro Government from sending to, or receiving
from, any local, state or federal agency information
regarding an individual’s citizenship or immigration
status. Federal law does not allow any such prohibi-
tion.”

Jefferson County Attorney Mike O’Connell shared
that information and much more with the U.S. De-
partment of Justice in December after the DOJ sug-
gested we might be out of compliance with federal
law. We received no feedback on our response until
recently, when a new letter arrived.

It is extremely frustrating and disappointing that
both that letter and House Bill 240, also filed recently
in Frankfort, carry threats to withhold funding from
our community – ironically, much of it is money for
LMPD to enhance their public safety work. 

Before accusations and threats like that are made,
our community expects a basic level of evidence that
there is a problem – or at the very least, an under-
standing of the ordinance in place here. 

Our ordinance simply clarifies that it is not the job
of local law enforcement to enforce federal immigra-
tion law. LMPD does not have the authority or re-
sources to do so. 

LMPD is – and should be – focused on public safe-
ty throughout our community. And that requires
building trust and communication with all people in
every part of the city, including our foreign-born
friends, neighbors and colleagues, who are living
through a very uncertain and scary time right now. 

LMPD’s job is a lot harder if those folks worry that
talking with police – reporting a crime or sharing in-
formation about one – will result in a visit from ICE.

Addressing crime at the local level is LMPD’s job.
And to do that, there will be times when police re-
spond to assist immigration officials because the
person they are looking for is also wanted on a crimi-
nal warrant of arrest, or has committed a crime in
Louisville, or is a threat to public safety.

Our ordinance does not prohibit that. It does state
that, “Metro employees and representatives shall not
use Metro Government resources or personnel solely
for the purpose of detecting or apprehending persons
whose only violation of law is or may be being un-
documented.”

And nothing in federal law requires LMPD to do so.
The law that the DOJ letter suggests we might be vio-
lating does not require our officers to inquire into the
immigration status of individuals. 

And, as outlined in our December response to the
DOJ’s first inquiry on this matter, the 10th Amend-
ment actually prohibits the federal government from
forcing “a municipality’s officers and employees from
acting as immigration enforcers.” 

With 71,000 new jobs, 2,500 new businesses and
$12.5 billion in investment here, Louisville has tre-
mendous momentum right now. And our foreign-
born neighbors, friends, family and colleagues are a
part of that. They are building businesses, creating
jobs and paying taxes. 

The bedrock of America has always been people of
all backgrounds, race, faiths and economic status
coming together and trusting each other in hopes of a
creating a better tomorrow. That diversity and the
constant renewal that comes from it is what makes
our country exceptional and continues to drive a cre-
ative and ever-growing economy.

So let’s end the divisiveness. Let’s call on our
elected leaders to support our public safety efforts
and stop threatening to cut that funding. Let’s em-
brace our proud heritage as a nation of immigrants.

Greg Fischer is mayor of Louisville.
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There has been considerable community conver-
sation about the efforts of an elite group of influential
Louisvillians organized by David Jones Sr., called the
Steering Committee for Action on Louisville’s Agenda
(SCALA). One of SCALA’s top priorities is to change
the future and the structure of the Jefferson County
Public Schools. 

Many in our community have expressed signifi-
cant concerns with several aspects of how SCALA has
operated. The group’s membership is closed and
highly exclusive. Its operation has not been publicly
transparent. The membership of the group has very
little diversity and is not reflective of the community. 

And even though JCPS is a stated focus for the
group, no representatives from the JCPS administra-
tion, elected school board, teachers association, or
parent and other knowledgeable stakeholder organi-
zations have been allowed to participate in SCALA
discussions. In other words, it seems that by inten-
tional design, the members of SCALA have limited in-
formation and understanding of the realities of JCPS
operations.

Adding to community concerns is a SCALA-funded
report by a conservative advocacy group described in
local news reports as “one of the groups ‘increasingly
funded by a handful of conservative billionaires and
for-profit education companies — often without
proper disclosure …(that) push state-level education
legislation that makes way for greater private profi-
teering — while leaving traditional public schools fur-
ther behind.’”

One of the predictable assertions in this report is
that the labor agreement for JCPS teachers is rigid and
a barrier to student success. Had the teachers associ-
ation been included in SCALA meetings, we could
have corrected that misunderstanding. Our labor
agreement actually has remarkable flexibility built
into it by design. For example, every school site can
modify the agreement to meet student needs by way
of a site-based contract deviation. Contract devi-

ations occur in schools all over Jefferson County every
year. 

Ironically, the flexibility in our current teacher con-
tract was described well by then JCPS school board
member David Jones Jr. In 2013, when our current
contract was approved by Mr. Jones and the other
members of the school board, Mr. Jones issued a pub-
lic statement saying, “My vote is in favor of the agree-
ment, which I consider a substantial improvement for
students and taxpayers alike, and a harbinger of a
new era of labor-management flexibility in delivering
instruction for our students. Especially for students
who struggle in our current system, modernization of
work rules and funding for extended hours offers
great promise. Most important to me, the new agree-
ment gives school and district leaders the authority to
create environments where teachers can do their best
work — and removes from JCPS the excuse of an over-
ly rigid union contract as an explanation for failure.”

Teachers’ working conditions are also students’
learning conditions. So it makes sense that students
are more successful when their teachers have a col-
lectively bargained labor agreement. Research by Nel-
son, Rosen, and Powell found that student success
was greater in school districts with collective bargain-
ing contracts because, “Through negotiations, union-
ized teachers have more leverage over conditions that
impact school performance such as class size, aca-
demic resources, teacher training, academic and so-
cial support services than non-union educators. ...”

The Jefferson County Teachers Association appre-
ciates the commitment by SCALA members to im-
proving outcomes for our community’s students. And
we agree that the status quo is not good enough.
Therefore, we urge the SCALA members to adopt the
much more transparent and inclusive approach taken
by their counterparts in Nashville. This would allow
SCALA members to engage more constructively, col-
laboratively and effectively with other stakeholders in
our community. 

We can all accomplish more when we work togeth-
er.

Brent McKim is president of the Jefferson County
Teachers Association.
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Stigma remains a problem in addressing HIV

Stigma is one of the biggest public health chal-
lenges in addressing HIV. Given the fear surrounding
HIV, it can be worse than the disease.

Scholars, health care professionals, social workers,
and the public health community have placed greater
emphasis on stigma reduction as a means to improv-
ing care and medication adherence for those living
with HIV. This shift in thinking presents opportunities
to develop innovative approaches to address errone-
ous HIV perceptions.

Earlier in 2017, the UofL Cooperative Consortium for
Transdisciplinary Social Justice Research funded re-
search with community-based organizations to en-
gage in scholarship with a “real-world” impact. One
project culminated into a unique arts-based approach
to raise awareness about HIV and concerns of older Af-
rican-Americans living with HIV. 

Some interviews were transformed into short
monologues focusing on various aspects of stigma,
stress, long term survivorship, elderhood, mentoring,
and resilience among participants. As a part of the Na-
tional Black HIV/AIDS Awareness Day, the public is in-

vited to a performance of the monologues Feb. 9, 6:30
p.m. at Hotel Louisville – one of many steps to bring
awareness and eventually win the battle against this
epidemic.

Drs. Jelani Kerr, Lesley Harris and Tim Crawford
Louisville

Sounds like Hudson has case of ‘sour grapes’

After reading Tom Hudson’s column, one phrase in-
stantly came to mind, “sour grapes.” Mr. Hudson ea-
gerly criticizes board members and acting superinten-
dent Dr. Pollio, but fails to mention his part in Dr. Don-
na Hargen’s administration and his role in its many
(problems).

Mr. Hudson’s created job was eliminated by the
board once Dr. Hargen’s was finally removed, which
shows how necessary he was in the educational envi-
ronment.

Perhaps the Courier Journal should have used the
large space given to Mr. Hudson’s biased opinion to al-
low for additional community input.

Jackie Jones
Fairdale 40118
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